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1. Statement of Intent

Wildes Education is committed to understanding all potential modern slavery risks relating to its business and to ensuring the business and its supply chains are free of modern slavery and human trafficking.

As a training provider, Wildes Education acknowledge our responsibility to take a robust approach to slavery and human trafficking and to comply with all principles of the Modern Slavery Act 2015.

Modern slavery is a criminal offence under the Modern Slavery Act 2015. Modern slavery can occur in various forms, including servitude, forced or compulsory labour and human trafficking, all of which have in common the deprivation of a person’s liberty by another in order to exploit them for personal or commercial gain. 

2. Aim of the Policy

This policy sets out how Wildes Education aims to prevent opportunities for modern slavery to occur within the company or any areas of our supply chain.

This policy applies to all employees of Wildes Education as well as to all suppliers, contractors and business partners.

The responsibility for the prevention of modern slavery and for ensuring the policy and its implementation complies with our legal and ethical obligations, rests with the management team. Line managers are responsible for the implementation of this policy and for ensuring those who report to them understand and comply with this policy. This policy can be accessed by all employees at Wildes Education through our shared drive.

3. Organisation and Structure

Wildes Education are a UK based training provider who offer apprenticeship programmes and recruitment services.

Wildes Education are organised into the following sectors:

· Hospitality
· Hairdressing & Barbering
· Business Services
· Adult Care

The scope of our business is within the United Kingdom only. Given the nature of our supply chain, we do not deem any particular activities or countries in which we operate, as high risk in relation to modern slavery.


4. Due Diligence

Wildes Education are confident from our due diligence that there is no evidence of modern slavery or human trafficking in our organisation.

The organisation undertakes due diligence when considering taking on new suppliers and regularly reviews its existing suppliers. Should suppliers not meet our standards as set out in this policy, Wildes Education would terminate the business relationship.

5. Performance Indicators

Wildes Education will implement the following key performance indicators:

· All employees will read and understand the policy, and where appropriate, receive additional training.
· All suppliers will provide co-operation and information that Wildes Education reasonably requires in order to confirm compliance with this policy.

6. Review

The policy will be periodically reviewed on an annual basis. 
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